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Abstract: A micro entrepreneur is, to put it bluntly, the person who started a small company. These "super small”
firms are commonly understood to be those that have less than ten personnel and a low initial expenditure.
Entrepreneurs utilise money—often the money of others—to create a company that is larger than oneself and a
reliable source of long-term profits. Entrepreneurs prioritise expansion and scaling their work. While they sleep,
business owners generate revenue. Microbusiness owners, on the other hand, get compensated for their own
labour. Macro companies handle financial matters that are associated with the country as a whole on a large
scale, such as the gross creation/production in a year, whereas micro companies control monetary matters that
are related to a particular industry or specific location, the linkages of firms and individuals inside the market.
Alternative: Credit histories, Behaviour preference, Performance abilities, Identity features, Interpersonal
relationships. Evaluation option: Entrepreneur 1, Entrepreneur 2, Entrepreneur 3, Entrepreneur 4, Entrepreneur
5. Entrepreneurs 2 is got the first rank whereas is the Entrepreneurs3is having the Lowest rank. The value of the
dataset for Micro and Entrepreneurs in COPRAS method shows that it results in Entrepreneurs 2 and top ranking.
Keywords: Credit histories, ldentity features, Interpersonal relationships, Behaviour preference.

1. INTRODUCTION

Most of the Women start entrepreneurs in their organizations to improve social cohesion in the on the one hand, micro-
Level factors include opportunity identification, incentive funding, and performance. Identify the opportunity Success in
seeing is related to the success of women's business, which reflects the nature of family business Depending can be
achieved through planning or international development. [7]. It Emphasis was placed on [8] They highlight the important
role of entrepreneurial approaches, as they illuminate a strong driver of environmental practices and make at the macro
and micro levels, positive results can be achieved in practice through the influence of various factors, including the
general climate for business development and individual strategies used by entrepreneurs. It is important to recognize the
need for their ability to obtain financial support without being dependent on their husbands. Additionally, women's
leadership in business automatically leads to independent decision-making as these are influenced by family and social
structures, and ability to take advantage of any opportunity presented to women [10]. Rather than replacing existing
material and information flows, mobile application versus traditional landline application creates innovation in internal
processes and external relationships. The assessment gives a comprehensive picture of how MSEs use mobile devices
and suggests areas that need more study, such as the effects of mobile use on MSE divisions and the adoption of cutting-
edge services like mobile finance and mobile commerce. MSE activities are carried out by one-fourth of all employed
individuals. Unbelievably, the proportion of the public who partake in such hobbies is rising over time. The MSE
framework's basic parameters are understandable; yet, the commitment of small businesses to generating of new jobs is a
contentious subject globally, with limited knowledge of the work process. Some people even claim that small enterprises
account for eight out of every ten new jobs created in recent years in the United States. Others criticised this result,
claiming that it showed weaknesses in the statistical study. Contraction or closure of other forces counteracts these
positive pressures. institutions. New perspectives into business births, preservation or closure, and growth, as well as its
numerous elements of change, will be provided by a variety of studies that have recently been undertaken on different
aspects of change. Cohort studies, which focus on certain businesses or areas to track the development of a sample of
enterprises over time; "Tracer" investigations, which include locating and revisiting MSEs covered in earlier studies;
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Research on MSEs that were once under a family member's direction but were no longer active, as well as revised
baseline surveys employing one-time questionnaires to offer retrospect data

2. MATERIALS AND METHOD

Three MADM analysis methods to solve the present problem Namely COPRAS, VIKOR and WDBA are followed. In
understanding these approaches Simplicity, no limit on the number of alternatives, and like considering weight age of
exam marks there are significant benefits. [2] Calculating A measure of relative importance for an evaluation criterion
Fuzzy is performed by AHP. COPRAS method Overall score for the decision maker for calculation, of several criteria for
each 1T Basically to choose the best alternative helps. which may be conflicting in nature. [3] Supplier assessment
Compared methods include MOORA and COPRAS. Since the final grade value variation is so minor and the COPRAS
approach is computationally straightforward, Average is chosen [4]. Investors the programme suggests a decision-making
method due to the lack of pertinent studies on the subject. Analytical Hierarchy Process (AHP) and Alternative Methods
Complex proportionality assessment-Gray (COPRAS-G) Methods Its working technique in this study and a case study to
illustrate the possibilities is carried out. [5] It aims to denigrate These are human-style reports and systems outputs Can
get in the way of thinking. Accordingly, through ambiguity, of linguistic variables Cobras method is determined with the
help of Hence, fuzzy inference and COBRAS method It has been decided to establish a control system using decision
making. [6] Operators developed by combining a MAGDM method and the COPRAS method are presented to deal with
g-ROFMAGDM problems, the weights are neutral Determined by Spearman method. Finally, Validation and suitability
of the created strategy Description is supported by a mathematical example, and superior is demonstrated through
comparison, quantitative analysis, and separate emphasis on flexibility. [7] COPRAS used here for decision making
System, production environment, their importance and application A six-level framework for ranking and evaluating
alternatives based on quantity Accepts the process. COPRAS is positive and negative Has the ability to calculate criteria,
It separately within the evaluation process can be evaluated. [8] Decision analysis requires a decision maker to select one
of considering a set of criteria many alternatives. Cobras for this reason method can be used [9] Coconut flour is what
remains after extracting the oil from the coconut. As a result of processing, the disposal of waste products becomes a
problem, especially in husk and cassava meal. The mass-produced copra meal has every little use except as animal feed
because of its high protein and fibre content.[10]

3. ANALYSIS AND DISCUSSION

TABLE 1. Micro and small entrepreneurs

Credit | Behaviour | Performance | ldentity | Interpersonal

histories | preference abilities features | relationships
Entrepreneur 1 31.08 139.53 29.15 22.05 66.00
Entrepreneur 2 29.12 142.97 33.69 27.30 6.00
Entrepreneur 3 24.08 122.58 29.18 23.10 66.00
Entrepreneur 4 23.17 128.28 24.60 17.59 34.00
Entrepreneur 5 33.33 186.41 27.96 18.89 45.00

Table 1 shows that Alternative: Credit histories, Behaviour preference, Performance abilities, Identity features, Interpersonal
relationships. Evaluation option: Entrepreneur 1, Entrepreneur 2, Entrepreneur 3, Entrepreneur 4, Entrepreneur 5.

Micro and small entrepreneurs

B entrepreneur 1 @ entrepreneur 2 Eentrepreneur 3

O entrepreneur 4 @ entrepreneur 5

FIGURE 1. Micro and small entrepreneurs
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Figure 1 show that Alternative: Credit histories, Behavior preference, Performance abilities, Identity features, Interpersonal
relationships. Evaluation option: Entrepreneur 1, Entrepreneur 2, Entrepreneur 3, Entrepreneur 4, Entrepreneur 5.

TABLE 2. Normalized Data

Normalized Data
Credit Behaviour | Performance | ldentity Interpersonal
histories | preference abilities features relationships
0.22 0.19 0.20 0.20 0.30
0.21 0.20 0.23 0.25 0.03
0.17 0.17 0.20 0.21 0.30
0.16 0.18 0.17 0.16 0.16
0.24 0.26 0.19 0.17 0.21
X1

Xn1 = VXD 24(X2)24+(x3)2..) @)

Table 2 shows the various Normalized Data High values of multiple criteria decision making (MCDM), Credit histories,
Behavior preference, Performance abilities, Identity features, Interpersonal relationships. The normalized value is obtained using
formula (1). Weight used for analysis Table 3 shows the age. We took the same weight for all the parameters for analysis

TABLE 3. Weightages
Weightages
0.25 | 025 | 0.25 | 0.25 | 0.25
0.25 | 0.25 | 0.25 | 0.25 | 0.25
0.25 | 0.25 | 0.25 | 0.25 | 0.25
0.25 | 0.25 | 0.25 | 0.25 | 0.25
0.25| 025 | 0.25 | 0.25 | 0.25

Ximormanr =%y xwy (2)...

TABLE 4. Weighted normalized decision matrix
Weighted normalized decision matrix
0.06 0.05 0.05 0.05 0.08
0.05 0.05 0.06 0.06 0.01
0.04 0.04 0.05 0.05 0.08
0.04 0.04 0.04 0.04 0.04
0.06 0.06 0.05 0.04 0.05

Table 4 shows the weighted normalized decision matrix for Credit histories, Behaviour preference, Performance abilities,
Identity features, Interpersonal relationships is also Multiple value.

TABLE 5.Micro and Small Entrepreneurs Bi, Ci, Min(Ci)/Ci

Bi Ci Min(Ci)/Ci
Entrepreneur 1 0.154 0.127 0.5493
Entrepreneur 2 0.160 0.070 1.0000
Entrepreneur 3 0.136 0.129 0.5391
Entrepreneur 4 0.128 0.080 0.8746
Entrepreneur 5 0.172 0.095 0.7308
min(Ci)*sum(Ci) 0.0348 3.6938

Table 5 shows the Micro and Small Entrepreneurs Bi, Ci, Min(Ci)/Ci Credit histories, Behaviour preference, Performance
abilities, Identity features, Interpersonal relationships it is sum of minimum value.

TABLE 6.Final Result of Micro and Small Entrepreneurs
Qi Ui Rank
Entrepreneur 1 0.228 7% 4

Entrepreneur 2 0.295 100%
Entrepreneur 3 0.209 71%
Entrepreneur 4 0.247 84%
Entrepreneur 5 0.271 92%

Nfw|Ool|F—
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Table 6 shows the final result of COPRAS for Micro and Small Entrepreneurs. Qi Entrepreneurs is calculated using the
Entrepreneurs 2 is having is Higher Value and Entrepreneurs 3 is having Lower value. Ui Entrepreneurs calculated using the
Entrepreneurs 2 is having is Higher Value and Entrepreneurs 3 is having Lower value.

Micro and small entrepreneurs
Qi, Ui
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FIGURE 2. Micro and Small Entrepreneurs Qi, Ui

Figure 2shows the final result of COPRAS for Micro and Small Entrepreneurs. Qi Entrepreneurs is calculated using the
Entrepreneurs 2 is having is Higher Value and Entrepreneurs 3 is having Lower value. Ui Entrepreneurs calculated using the
Entrepreneurs 2 is having is Higher Value and Entrepreneurs 3 is having Lower value.

RANK

Rank

entrepreneur  entrepreneur  entrepreneur  entrepreneur  entrepreneur
1 2 3 4 5

FIGURE 3. Shown the Rank

Figure 3 Shows Ranking of Micro and Small Entrepreneurs. Entrepreneurs 2 is got the first rank whereas is the
Entrepreneurs3is having the Lowest rank.

4. CONCLUSION

However, their level of migration does not affect them. Organizational growth as networks has no problem creating and
accessing economic assets. Before launching their businesses, nearly half of the women in the survey were employed.
Before beginning their current job, about a fourth of women had similar work knowledge. However, obtaining sufficient
credit is a challenge for the creation of their enterprises depends solely on women's savings capacity. Partnerships have a
positive impact on women-owned enterprise development; Outsourcing bookkeeping function to experts has a favorable
impact on a company's expansion. Although accessible infrastructure isn't thought to be a big concern, lack of access to
water and ignorance of its advantages has a negative or negligible impact on business growth. household pursuits There
is seldom any market relationship among women business owners. Therefore, offering goods and services in their homes
or residential regions has a detrimental impact on the development of their companies. Partnerships help women-owned
businesses thrive, and hiring specialists to handle your bookkeeping has a favorable impact on your company's
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expansion. Lack of access to water and inadequate infrastructure are reported as major issues even while accessible
technology is not awareness of its benefits have a negative or insignificant effect on enterprise development.
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