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Abstract. Labour laws (also known as labour laws or employment laws) mediate the relationship between workers, the
companies they work for, the unions, and the government. Collective law deals with the tripartite relationship between
the employee, the employer and the unions. Four labor codes New labour laws limit the CTC's maximum base pay to
50 percent, which effectively increases employee bonuses. Under the new pay code, allowances will be calculated on a
larger pay basis, including allowances such as basic pay and special payroll. There are two broad sections in labour
law. First, collective labour law deals with the tripartite relationship between the employee, the employer and the
unions. Second, personal labour law deals with the rights of employees through employment and employment
contracts. Indicates the minimum requirements recommended by the General Labour Standards, current laws,
regulations and wages, working hours, wages and other monetary and benefits specified by the Occupational Safety and
Health Standards. The right to decent work and human rights are equal opportunities and the freedom of association to
defend them Against discrimination. Related to the workplace In the workplace on specific rights Health and safety and
Privacy at work Ownership includes. The agreed salary must be paid on the agreed date and at the agreed time.
Adequate resources and equipment should be provided for him / her to do the work. There must be safe working
conditions.
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1. Introduction

In recent years, there has been a growth interest in international and regional organizations to do more research on the
legitimacy of personality in debating democracy. This article explores this is the Transnational Labor Law Of best practices
for creating The potential impact of these trends on survival are considered reflective corporatists rather than pluralistic or
debatable practices. Labour migration in India is often affected by social structures and forms of development. Poverty, land
tenure, land fragmentation, unemployment, large family size and random growth and natural disasters are also major causes
of displacement. Labour migration increases productivity and wages through efficient redistribution of workers, which
allows workers to exploit better opportunities in sectors and regions. This applies to any company that employs twenty or
more workers as contract workers on any day of the accounting year. [41] In many cases, senior illegal foreign workers
arrange jobs for newcomers. Those who send family members usually look for work for them before they arrive. The
churches in Jerusalem provided additional assistance in the allocation of work. D. as a Spanish-speaking nunells us, she
sometimes interacts with Jewish families and foreign workers looking for work. Conducted by this community Most jobs are
Housework for men and women and men's business and construction work. Language barriers speak Spanish To work in
advance for families Encourage illegal foreign workers. Later, they worked with the Hebrew-speaking employers, with some
knowledge of the Hebrew language. [86]

2. Labour Law

Management and labour representatives, mostly national and grassroots transnational corporations were privileged for
policy-making processes. Labor law. In this respect, labor law is different from the other policies, and listening to new voices
can be challenging. In creating workers in The law, the question, then, is Create more systematic management structures To
what extent changes need to be made. The first tripartite ILO constitution, established by which employers ‘and workers'
representatives must Participate in the formulation of labor law in collaboration with government representatives. The first
tripartite ILO constitution, established, is that employers 'and workers' representatives must participate in the formulation of
Government Representatives 2017 and Labour Law in conjunction with Labour Law. Environmental law and labor law are in
different pits of practice and study. This article outlines the United Nations guidelines for trade and human rights under the
Transnational Labour Act 2011, which should be kept separate from Environmental concerns. Environmental law and labor
law are in different pits of practice and study. This article examines the United Nations guidelines on transnational labor law
and trade and human rights.should be within the pit of separation from environmental concerns. Environmental law and labor
law are in different pits of practice and study. This article separates disciplines and specialties, Colonial history and
competing frontiers each.In Knox's work on environmental rights, i Business Liability for Assessing Rights under UNGPs
and its different approach to environmental and labour rights. [81] To the loyal audience, this approach offers new hope:
Developing countries labor if laws are difficult to enforce (due to their reluctance or the need to attract investors), the
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protocol will ensure Consumer regulation acts As a new source of stress. Workplace improvements may be part of the
process of forcing companies to keep suppliers to global standards, but employees clearly see NGO monitoring as a
necessary step to stop the implementation of national labour law. However, this is not always the case. As David Duria
argues In 2017, labor law and environmental law were well recognized and independent disciplines in research and
expertise.. However, this is not always the case. David Turin argues that the dimensions of climate change could lead to new
research and research to address workers [82]

3. Transnational Labour Law

Environmental law and labor law are in different pits of practice and study. Trusted for this article or section, Appears in
third party publications Sources or references are required. | will first consider labor law and environmental law separate
disciplines and specialties, Colonial history and competing frontiers each. In Knox's work on environmental rights, business
responsibility for evaluating rights under UNGPs is a different approach to environmental and labour rights. [81] Workplace
improvements may be part of the process of forcing companies to keep suppliers to global standards, but employees clearly
see NGO monitoring as a necessary step to stop the implementation of national labour law. However, this is not always the
case. David Turia Labour Law and Environmental Law 2017 were well-recognized and independent research and
specialization disciplines. However, this does not always happen because Trusted for this article or section, Appears in third
party publications Sources or references are required. [91] These ideas are for labor management Provide a control approach,
Maintain a sharp contrast between the foundations for transnational labour law and the redistricting approaches. This
approach is in the field of exports focusing only on the workers involved. Protection of privacy, civil and political rights;
under factory supervision Weakening the role of NGOs; Emphasize voluntary forms of corporate responsibility. [92]
Environmental law and labor law are in different pits of practice and study. First consider labor law and environmental law
separate disciplines and specialties, Colonial history and competing frontiers each. In Knox's work on environmental rights,
business responsibility for assessing rights under UNGPs. This article describes the relationship between socially responsible
organizations such as governance (SRCG) and transnational labour law (TLL). Exploring why RCGL1 is effective in
improving labour safety. Transnational Labour Law provides direct resources to workers. Participates in the definition and
implementation of less substantial values than the SRCG, Internal processes Practical principles Focuses on implementation.
The argument of this article is how to control laurelism based on Parker's work on promoting and supporting organizations'
engagement, reflection processes, and community ideals. Environmental law and labor law are in different pits of practice
and study. This article will consider transnational labor law 1, enshrined in the 2011 United Nations Trade and Human Rights
Guidelines (UNGPs), should be separate from environmental concerns. [29] Environmental law and labor law are in different
pits of practice and study.

4. Migrant Labour

The search for important interventions The “southern issue” within the socio-legal insurgency was largely ignored by labor
law scholars. Transnational Labor Law makes possible the Alternative account of the nationalized production of free migrant
workers. But the dynamic temporary labour migration will only happen if it has supporters - "from north to south™.
Transnational labour law makes possible the Alternative account of the nationalized production of free migrant workers. But
only if its supporters actually face the dynamic temporary labour migration - "from north to south” .. regeneration, such as
temporary migration, marginalization and exclusion, is experienced by migrant workers, which is followed by the processes
of others. . Discover a broader failure to think in a meaningful way that ignores global south-north relations. 4 Transnational
Origin Labour Law may prove an effective amendment. But in order to do so, the role of "it" regulation or south-north
relations must be fully accounted for by the production of expatriate labour. This is how this "Festival of the Innocents” helps
to explain the current shortcomings and crises of labour law. Second, this section explores the production of foreigners in the
North and South. My involvement develops in the stories we tell ourselves about "ourselves", groups or communities that
intersect with each other national and intellectual sciences, especially among workers, whose generally naturalized and
nationalized popular therapies, collections of own processes throughout a "contextual politics" period and space . Through
others and their own law, we see the opportunity to consider the ways in which these processes are called and used, regime
and racism, the work of migrant workers, independent and foreign, "others", and how they should be resisted. The opposite is
the popular treatment that is generally natural and nationalized, with its own processes setting up “situational politics”
throughout time and space. Through others and our own law, we find the opportunity to consider the methods by which these
processes are called and used as rule and racism, which are the work of migrant workers, independent and foreign, "others",
with a view to how they can be. Opposed. As such, the opposite is usually the case with natural and nationalized popular
therapy, whose own processes form a "situational politics" over time and space. Through others and their own law, we see the
opportunity to consider the methods by which these processes are called and used, the regime and racism that regulate the
work of migrant workers, independent and foreign, "others", and how they can be resisted. Meaningful involvement with the
spheres that regulate immigrants was largely confined within the broader educational portrayal of post-war labour laws,
tightly linked to the three regimes as a separate and isolated sector of employment. In this we find a further dilemma of the
labour law tradition which is legal elsewhere in the social sciences and other educational thought. But does it provide
temporary labour displacement during trouble? What we need to do temporarily with the potential for labour displacement is
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to position people in different communities in the South and North in work-life relationships? Where are the national states?
In radicalization, labour freedom, colonialism, colonialism, bourgeois imperialism, and other important constructions, the
same applies to the understandings of the work of migrant workers.

5. lllegal Foreign Workforce

In many cases, senior illegal foreign workers arrange jobs for newcomers and send family members to look for work for them
before they arrive. The churches in Jerusalem provided additional assistance in the allocation of work. As a Spanish-speaking
nun tells us, she sometimes interacts with Jewish families and foreign workers looking for work. Most of the jobs run by this
community are housework for men and women and career and construction work for men. Language Barriers Encourage
illegal foreign workers to work in advance for Spanish-speaking families. Later, they worked with the Hebrew -speaking
employers, with some knowledge of the Hebrew language. [86]

6. Labour Contract Law

The Labour Contract Act was introduced and enacted in China. The answers to the law are very different. For many, this
means a big change. As a result, it is seen as an important step in empowering workers to design their own work
environment, under the conditions that workers and employers can enter into contracts, while for others, the law has no teeth
and is not enforced. In practice, the law had different effects, depending on the ownership structure, product composition and
market of different types of companies, and how the terms and conditions of the 1995 Labour Act and 2008 Labour Contract
Act were amended, especially for global buyers. Purchasing from China and for workers and companies in China. In
particular, it assesses the various implications of the new law, both permanent and temporary, among workers in both the
public and private sectors, and the liberalization of workers' rights in the latter case is not advanced protection. China Case 1
the ways in which these processes occur are different. Although the renewal of labour laws and labour rights in the labour
contract has been praised or condemned as a renewal of the development stage, while its effects have not changed, extensive
empirical studies of its effects are now beginning to emerge. For example, Josephs 2008; Ho 2009; Cooney et al. 2013; And
Quant et al. Aims to streamline recruitment procedures through written agreements that enhance the support and assistance of
national arbitral tribunals and courts. LCL Adjusts Some Elements of the Labour Code China’s case differs in the ways in
which these processes occur. It is LCL's intention that when labour laws and labour rights are renewed in the labour contract,
whether it is appreciated or condemned as a development stage, its effects will not change; however, detailed empirical
studies of its effects are now beginning to emerge. Formalize recruitment procedures through written contracts, which
enhance the support and assistance of national arbitral tribunals and courts. LCL also adjusts certain components of the
Labour Code (LL).

7. Conclusion

In many cases, senior illegal foreign workers arrange jobs for newcomers. Those who send family members usually look for
work for them before they arrive. The churches in Jerusalem provided additional assistance in the allocation of
work. Management and labour representatives, mostly national and grassroots transnational corporations were privileged for
policy-making processes. Environmental law and labor law are in different pits of practice and study. | first consider labor
law and environmental law as separate disciplines and specialties, Colonial history and competing frontiers each. Knox's
work on environmental rights, business responsibility for evaluating rights under UNGPs is a different approach to
environmental and labour rights. The search for significant interventions within the socio-legal insurgency was largely
ignored by labor law scholars in the "Southern Question." Creates transnational labor law, possibly the alternative account of
the nationalized production of free migrant workers The Labor Contract Act was introduced and enacted in China. The
answers to the law are very different. For many, this means a big change. As a result, it is seen as an important step in
empowering workers to design their own work environment under the conditions of workers and workers. Employers can
enter into contracts, while for others, the law has no teeth and is not enforced.

Reference

[1]. Yildiz, Gaye Burcu. "Foreign workers in Turkey, their rights and obligations regulated in Turkish labour law." Eur.
J. Migration & L. 9 (2007): 207.

[2]. Bar-Niv, Zvi H. "The Labour Courts and Their Place in the Legal and Labour Relations Systems of Israel." Israel
Law Review 9, no. 4 (1974): 558-567.

[3]. Saini, Debi S. "Labour legislation and social justice: Rhetoric and reality." Economic and political weekly (1999):
L32-L40.

[4]. Abeywardena, Ishan Sudeera, S. Raviraja, and Choy Yoong Tham. "Conceptual framework for parametrically
measuring the desirability of open educational resources using D-index." The International Review of Research in
Open and Distributed Learning 13, no. 2 (2012): 59-76.

Copyright@ REST Publisher 3



C. Venkateswaran.et.al / Recent Trends in Law and Policy Making , 1(1) 2022, 1-6

[5]. Khan, Mudassir, and Aadarsh Malviya. "Big data approach for sentiment analysis of twitter data using Hadoop
framework and deep learning." In 2020 International Conference on Emerging Trends in Information Technology
and Engineering (ic-ETITE), pp. 1-5. IEEE, 2020.

[6]. Kalita, Kanak, Rakesh Chaudhari, and M. Ramachandran. "Mechanical characterization and finite element
investigation on properties of PLA-jute composite.” International Journal of Computer Applications 123, no. 13
(2015).

[7]. Pandit, Shraddha, Piyush Kumar Shukla, Akhilesh Tiwari, Prashant Kumar Shukla, Manish Maheshwari, and
Rachana Dubey. "Review of video compression techniques based on fractal transform function and swarm
intelligence.” International Journal of Modern Physics B 34, no. 08 (2020): 2050061.

[8]. Sohczak, André. "Are codes of conduct in global supply chains really voluntary? From soft law regulation of labour
relations to consumer law." Business Ethics Quarterly 16, no. 2 (2006): 167-184.

[9]. Sobczak, André. "Are codes of conduct in global supply chains really voluntary? From soft law regulation of labour
relations to consumer law." Business Ethics Quarterly 16, no. 2 (2006): 167-184.

[10]. Badigannavar, Vidu, and John Kelly. "Do labour laws protect labour in India? Union experiences of workplace
employment regulations in Maharashtra, India.” Industrial Law Journal 41, no. 4 (2012): 439-470.

[11]. C. Venkateswaran; M. Ramachandran; Vimala saravanan; T. Vennila " A Study on Atrtificial intelligence with
Machine learning and Deep Learning Techniques”, Data Analytics and Artificial Intelligence, 1(1), (2021):32-37.
[12]. Bhoopathy, V., Aradhana Behura, V. Lokeswara Reddy, Shafiqul Abidin, D. Vijendra Babu, and Anitha Juliette
Albert. "WITHDRAWN: IOT-HARPSECA: A SECURE DESIGN AND DEVELOPMENT SYSTEM OF

ROADMAP FOR DEVICES AND TECHNOLOGIES IN IOT SPACE." (2021): 104044.

[13]. Rashid, Ekbal, Mohd Dilshad Ansari, Vinit Kumar Gunjan, and Mudassir Khan. *"Enhancement in teaching quality
methodology by predicting attendance using machine learning technique." In Modern approaches in machine
learning and cognitive science: a walkthrough, pp. 227-235. Springer, Cham, 2020.

[14]. Rathore, Neeraj Kumar, Neelesh Kumar Jain, Prashant Kumar Shukla, UmaShankar Rawat, and Rachana Dubey.
"Image forgery detection using singular value decomposition with some attacks.” National Academy Science Letters
44, no. 4 (2021): 331-338.

[15]. Amol Lokhande, C. Venkateswaran, M. Ramachandran, S. Chinnasami, T. Vennila."A Review on Various
Implications on Re engineering in Manufacturing”, REST Journal on Emerging trends in Modelling and
Manufacturing, 7(3), 2021:70-75

[16]. Raviraja, S., Gaurav Bajpai, and Sudhir Kumar Sharma. "Analysis of detecting the malarial parasite infected blood
images using statistical based approach.” In 3rd Kuala Lumpur International Conference on Biomedical Engineering
2006, pp. 502-505. Springer, Berlin, Heidelberg, 2007.

[17]. Sobczak, André. "Are codes of conduct in global supply chains really voluntary? From soft law regulation of
labour relations to consumer law." Business Ethics Quarterly 16, no. 2 (2006): 167-184.

[18]. Mantouvalou, Virginia. "Servitude and forced labour in the 21st century: the human rights of domestic
workers." Industrial law journal 35, no. 4 (2006): 395-414.

[19]. Khan, Mudassir, and Shakila Basheer. "Using Web Log Files the Comparative Study of Big Data with Map
Reduce Technique." In 2020 International Conference on Intelligent Engineering and Management (ICIEM), pp. 97-
103. IEEE, 2020.

[20]. Kareem, Sameem Abdul, S. Raviraja, Namir A. Awadh, Adeeba Kamaruzaman, and Annapurni Kajindran.
"Classification and regression tree in prediction of survival of aids patients." Malaysian Journal of Computer
Science 23, no. 3 (2010): 153-165.

[21]. Kittur, Jeevan, Bhavya Desai, Rakesh Chaudhari, and Praveen Kumar Loharkar. "A comparative study of EMI
shielding effectiveness of metals, metal coatings and carbon-based materials.” In IOP Conference Series: Materials
Science and Engineering, vol. 810, no. 1, p. 012019. IOP Publishing, 2020.

[22]. Amol Lokhande, C. Venkateswaran, M. Ramachandran, C. Vidhya, R. Kurinjimalar. " A Study on Various
Implications on Reusing in Manufacturing”, REST Journal on Emerging trends in Modelling and Manufacturing,
7(2), (2021): 63-69.

[23]. Shukla, Prashant Kumar, Jasminder Kaur Sandhu, Anamika Ahirwar, Deepika Ghai, Priti Maheshwary, and
Piyush Kumar Shukla. "Multiobjective genetic algorithm and convolutional neural network based COVID-19
identification in chest X-ray images.” Mathematical Problems in Engineering 2021 (2021).

[24]. Novitz, Tonia, and Phil Syrpis. "Assessing legitimate structures for the making of transnational labour law: the
durability of corporatism." Industrial Law Journal 35, no. 4 (2006): 367-394.

[25]. Soniya Sriram, M. Ramachandran, Sathiyaraj Chinnasamy, G. Mathivanan "A Review on Multi-Criteria Decision-
Making and Its Application”, REST Journal on Emerging trends in Modelling and Manufacturing, 7(4), (2022):101-
107.

[26]. Novitz, Tonia, and Phil Syrpis. "Assessing legitimate structures for the making of transnational labour law: the
durability of corporatism.” Industrial Law Journal 35, no. 4 (2006): 367-394.

Copyright@ REST Publisher 4



C. Venkateswaran.et.al / Recent Trends in Law and Policy Making , 1(1) 2022, 1-6

[27]. Chaudhari, Rakesh, Riddhish Parekh, and Asha Ingle. "Reliability of dissimilar metal joints using fusion welding:
A Review." In International Conference on Machine Learning, Electrical and Mechanical Engineering (ICMLEME:
2014).-2014. 2014,

[28]. Sangeetha, S. Brilly, R. Sabitha, B. Dhiyanesh, G. Kiruthiga, N. Yuvaraj, and R. Arshath Raja. "Resource
Management Framework Using Deep Neural Networks in Multi-Cloud Environment." In Operationalizing Multi-
Cloud Environments, pp. 89-104. Springer, Cham, 2022.

[29]. Gadde Mehar Chaitanya, M.P.Jenarthanan, C. Sathiyaraj, "A Review on Glass fibre Reinforced Composites with
Different Matrix", REST Journal on Emerging trends in Modelling and Manufacturing, 7(1), (2021):18-24.

[30]. Raviraja, S., and Saif Saeed Osman. "A novel technique for malaria diagnosis using invariant moments and by
image compression.” In 4th Kuala Lumpur International Conference on Biomedical Engineering 2008, pp. 730-733.
Springer, Berlin, Heidelberg, 2008.

[31]. Bhatt, Ruby, Priti Maheshwary, Piyush Shukla, Prashant Shukla, Manish Shrivastava, and Soni Changlani.
"Implementation of fruit fly optimization algorithm (FFOA) to escalate the attacking efficiency of node capture
attack in wireless sensor networks (WSN)." Computer Communications 149 (2020): 134-145.

[32]. C. Venkateswaran; M. Ramachandran; Kurinjimalar Ramu; Vidhya Prasanth; G. Mathivanan, "Application of
Simulated Annealing in Various Field", Materials and its Characterization, 1(1), (2022); 01-08.

[33]. Saini, Debi S. "Labour legislation and social justice: Rhetoric and reality." Economic and political weekly (1999):
L32-L40.

[34]. Fredman, Sandra. "The new rights: Labour Law and ideology in the Thatcher years." Oxford J. Legal Stud. 12
(1992): 24.

[35]. Yildiz, Gaye Burcu. "Foreign workers in Turkey, their rights and obligations regulated in Turkish labour
law." Eur. J. Migration & L. 9 (2007): 207.

[36]. Monica Apte, M. Ramachandran, Chinnasami Sivaji, Sathiyaraj Chinnasamy, Anusuya Periyasamy, “An
Investigation of Environmental Accounting Measurement”, Environmental Science and Engineering, 1(1), (2022):
24-29

[37]. Shahdad, Syed Yasmeen, Mudassir Khan, Habeeba Sultana, Mohammad Ashfaq Hussain, and Syeda Meraj
Bilfagih. "Routing Protocols for Constraint Devices Internet of Things Network.” In 2019 International Conference
on Communication and Signal Processing (ICCSP), pp. 0114-0117. IEEE, 2019.

[38]. Raviraja, S., and Saif Saeed Osman. "A novel technique for malaria diagnosis using invariant moments and by
image compression.” In 4th Kuala Lumpur International Conference on Biomedical Engineering 2008, pp. 730-733.
Springer, Berlin, Heidelberg, 2008.

[39]. Shukla, Prashant Kumar, Piyush Kumar Shukla, Poonam Sharma, Paresh Rawat, Jashwant Samar, Rahul Moriwal,
and Manjit Kaur. "Efficient prediction of drug—drug interaction using deep learning models." IET Systems Biology
14, no. 4 (2020): 211-216.

[40]. C. Venkateswaran; M. Ramachandran; Sathiyaraj Chinnasamy; Chinnasami Sivaji; M. Amudha, "An Extensive
Study on Gravitational Search Algorithm", Materials and its Characterization, 1(1), (2022); 9-16.

[41]. Yildiz, Gaye Burcu. "Foreign workers in Turkey, their rights and obligations regulated in Turkish labour
law." Eur. J. Migration & L. 9 (2007): 207.

[42]. Smith, Adrian A. "Temporary Labour Migration and the “Ceremony of Innocence” of Postwar Labour Law:
Confronting “the South of the North”." Canadian Journal of Law and Society/La Revue Canadienne Droit et
Société 33, no. 2 (2018): 261-277.

[43]. Abidin, Shafiqul, Vikas Rao Vadi, and Ankur Rana. "On Confidentiality, Integrity, Authenticity, and Freshness
(CIAF) in WSN." In Advances in Computer, Communication and Computational Sciences, pp. 87-97. Springer,
Singapore, 2021.

[44]. Khan, Mudassir, and Mohd Dilshad Ansari. "Multi-criteria software quality model selection based on divergence
measure and score function." Journal of Intelligent & Fuzzy Systems 38, no. 3 (2020): 3179-3188.

[45]. Roy, Vandana, Prashant Kumar Shukla, Amit Kumar Gupta, Vikas Goel, Piyush Kumar Shukla, and Shailja
Shukla. "Taxonomy on EEG artifacts removal methods, issues, and healthcare applications.” Journal of
Organizational and End User Computing (JOEUC) 33, no. 1 (2021): 19-46.

[46]. McCallum, Ron. "Australian labour law after the Work Choices avalanche: Developing an employment law for
our children." Journal of Industrial Relations 49, no. 3 (2007): 436-454.

[47]. S. Sowmiya, M. Ramachandran, Sathiyaraj Chinnasamy, Vidhya Prasanth, Soniya Sriram, “A Study on Humanoid
Robots and Its Psychological Evaluation”, Design, Modelling and Fabrication of Advanced Robots, 1(1), (2022):
48-54

[48]. Abidin, Shafiqul. "Enhancing security in WSN by artificial intelligence." In International Conference on
Intelligent Data Communication Technologies and Internet of Things, pp. 814-821. Springer, Cham, 2018.

[49]. Khan, Mudassir, Aadarsh Malviya, and Mahtab Alam. "Map Reduce clustering in Incremental Big Data
processing.” International Journal of Innovative Technology and Exploring Engineering (IJITEE) ISSN (2019):
2278-3075.

Copyright@ REST Publisher 5



C. Venkateswaran.et.al / Recent Trends in Law and Policy Making , 1(1) 2022, 1-6

[50]. Warner, Malcolm. "Management-labour relations in the new Chinese economy." Human Resource Management
Journal 7, no. 4 (1997): 30-43.

[51]. D R. Pallavi, M. Ramachandran, Sathiyaraj Chinnasamy, "An Empirical Study On Effectiveness of E-Learning
Over Conventional Class Room Learning — A Case Study with Respect to Online Degree Programmes in Higher
Education", Recent trends in Management and Commerce, 3(1), (2022):25-33.

[52]. Pathak, Yadunath, Prashant Kumar Shukla, Akhilesh Tiwari, Shalini Stalin, and Saurabh Singh. "Deep transfer
learning based classification model for COVID-19 disease." Irbm (2020).

[53]. Lan, Tu, John Pickles, and Shengjun Zhu. "State regulation, economic reform and worker rights: The contingent
effects of China’s labour contract law." Journal of Contemporary Asia 45, no. 2 (2015): 266-293.

[54]. Holst, Hajo. "‘Commodifying institutions’: vertical disintegration and institutional change in German labour
relations." Work, employment and society 28, no. 1 (2014): 3-20.

[55]. Kiruthiga, G., and M. Mohanapriya. "An adaptive signal strength based localization approach for wireless sensor
networks." Cluster Computing 22, no. 5 (2019): 10439-10448.

[56]. Thangamani, Thulasimani, R. Prabha, M. Prasad, Usha Kumari, K. V. Raghavender, and Shafiqul Abidin.
"WITHDRAWN: loT Defense Machine Learning: Emerging Solutions and Future Problems." (2021): 104043.

[57]. Chaudhari, Rakesh, Asha Ingle, and Kanak Kalita. "Stress analysis of dissimilar metal weld between carbon steel
and stainless steel formed by transition grading technique." Materials Today: Proceedings 2, no. 4-5 (2015): 1657-
1664.

[58]. Mantouvalou, Virginia. "Servitude and forced labour in the 21st century: the human rights of domestic
workers." Industrial law journal 35, no. 4 (2006): 395-414.

[59]. D R. Pallavi, M. Ramachandran, Sathiyaraj Chinnasamy, “An Empirical Study On Effectiveness of E-Learning
Over Conventional Class Room Learning — A Case Study with Respect to Online Degree Programmes in Higher
Education”, Recent trends in Management and Commerce, 3(1), (2022); 25-33

[60]. Howe, John. "Labour regulation now and in the future: Current trends and emerging themes.” Journal of Industrial
Relations 59, no. 2 (2017): 209-224.

[61]. Mbah, Samuel Emeka, and C. O. Ikemefuna. "Core conventions of the international labour organisation (ILO):
Implications for Nigerian labour laws.™ International Journal of Business Administration 2, no. 2 (2011): 129.

[62]. Tibadia, Rajkumar, Koustubh Patwardhan, Dhrumil Shah, Dinesh Shinde, Rakesh Chaudhari, and Kanak Kalita.
"Experimental investigation on hole quality in drilling of composite pipes.” Transactions of the Canadian Society for
Mechanical Engineering 42, no. 2 (2018): 147-155.

[63]. Malik, Ayasha, Siddharth Gautam, Shafiqul Abidin, and Bharat Bhushan. "Blockchain technology-future of 10T:
including structure, limitations and various possible attacks." In 2019 2nd International Conference on Intelligent
Computing, Instrumentation and Control Technologies (ICICICT), vol. 1, pp. 1100-1104. IEEE, 2019.

[64]. Abidin, Shafiqul, and Manu Ahuja. "Infra Red Radiation Detection using Paassive Infrared Sensor.” International
Journal of Computer Applications 152, no. 5 (2016).

[65]. Perulli, Adalberto. "The legal and jurisprudential evolution of the notion of employee." European Labour Law
Journal 11, no. 2 (2020): 117-130.

[66]. Ronnmar, Mia. "Laval returns to Sweden: the final judgment of the Swedish Labour Court and Swedish legislative
reforms." Industrial Law Journal 39, no. 3 (2010): 280-287.

[67]. Joerges, Christian, and Florian Rddl. "Informal politics, formalised law and the ‘social deficit’of European
integration: Reflections after the judgments of the ECJ in Viking and Laval." European Law Journal 15, no. 1
(2009): 1-19.

[68]. Biasi, Marco. "“We will all laugh at gilded butterflies’. The shadow of antitrust law on the collective negotiation of
fair fees for self-employed workers." European Labour Law Journal 9, no. 4 (2018): 354-373.

[69]. Hendrickx, Frank, Axel Marx, Glenn Rayp, and Jan Wouters. "The architecture of global labour
governance." International Labour Review 155, no. 3 (2016): 339-355.

[70]. Warner, Malcolm. "Management-labour relations in the new Chinese economy." Human Resource Management
Journal 7, no. 4 (1997): 30-43.

[71]. Kryvoi, Yaraslau. "Belarusian Labour Law-Stuck in Transition." Transition Studies Review 13, no. 3 (2006): 571-
575

Copyright@ REST Publisher 6



